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ETDQA Communication 15a/2010 
Attention:
CHIETA ACCREDITED APPENTICESHIP EMPLOYERS, PROVIDERS AND DTTC FOR APPRENTICE TRAINING
NATC MEMBERS

From:

Ayesha Itzkin, ETDQA Executive Manager

Cc:

Juanita Wilkins, CHIETA Apprenticeship Training Co-ordinator
CHIETA Regional Managers, CHIETA PST Members


CHIETA COO
Date:

13 September 2010
SUBJECT:
ADDENDUM TO THE CHIETA ADMISSION AND EXEMPTION CRITERIA FOR A LEARNERSHIP CANDIDATE APPLYING FOR A TRADE TEST UNDER SECTION 28 OF THE MANPOWER TRAINING ACT, NO 56 OF 1981 (Please read Communication 15b and 15c too)
1.
BACKGROUND:
You are aware that the Skills Development Amendment Act of 2008 has opened the way for competent learners from the Learnership Route, the National Certificate Vocational (NCV) route and other viable routes to take a trade test and be declared as artisans should they choose to so. Such applicants must have met the requirements of the Manpower Training Act (MTA) (No 56 of 1981), since this is the Act that governs apprentice training, trade testing, etc.

This means that competent CHIETA learners, and those that have no formal training but have the required years of on-the-job training can now also apply to be trade tested via the Section 28 (RPL) route as allowed by the MTA, if they meet the requirements of the MTA.
The required Criteria were agreed by the CHIETA stakeholders in a meeting in 2008, and were subsequently approved by the CHIETA’s Governing Board. The Criteria outline the admission and exemption requirements for candidates that apply to undertake a trade test via Section 28 of the MTA. Such candidates come from a learning route other than apprentice registered under section 13 of the MTA on a Contract of Apprenticeship. This includes learnership qualifications, the NCV qualifications and those candidates that have the required N2 subjects, with relevant years of on-the-job experience.
The DoL advised the meeting in 2008 about which aspects of the Learnership would be accepted as equivalent to the MTA criteria, and what would be acceptable as exemption, and also what is not negotiable and therefore needs to be in place for both for the theoretical aspect as well as the workplace experience aspect, for a person want to take a trade test under the MTA.
2.
PURPOSE OF THIS COMMUNICATION:

The Criteria have to date, successfully guided our work. However, now that more companies and workers want to use the trade test, the CHIETA needs to inform our stakeholders about the requirements, especially of the workplace experience component, in order to become eligible for a trade test.
This Communication has been developed to 
· Inform all our accredited providers, DTTC, employers and other interested parties about the meeting held between the ETDQA and the Department of Higher Education and Training (DHET) on 18 August 2010 to discuss and confirm the EXEMPTION CRITERIA for candidates coming from the Learnership route, and who apply for a trade test under Section 28 of the MTA. The criteria to be met must be in accordance with the requirements of the Manpower Training Act and the Registrar, Manpower Training. If there are any gaps in the training, the Registrar refuses to sign the trade test certificates.

Please Note:
The CHIETA ETDQA’s Communication 15b/2010 specifies what criteria must be met by learners that have completed G-MET NQF learnerships levels 2, 3 and 4 or CHIETA’s Interim NQF Learnerships levels 2, 3 and 4 (mechanical engineering) to be eligible for a Section 28 trade test.

3.
DIFFICULTIES EXPERIENCED TO DATE BY CANDIDATES FROM THE LEARNERSHIP ROUTE THAT APPLY FOR A SECTION 28 TRADE TEST:
The main problems experienced by candidates that wish to take a trade test after completing trade related learnerships at NQF 2, 3 and 4 is that they have not obtained sufficient workplace training during their learnership training period. The CHIETA’s Apprenticeship Unit receives Section 28 trade test applications from candidates, where a candidate has completed his/her 3 learnerships in less than 3 years. 

The Registrar Manpower Training confirmed in the meeting of 18 August 2010 that such candidates will not qualify for exemption from on-the-job experience as they have completed their on-the-job training in less than the minimum requirement of 80 weeks. These candidates will only be eligible for a trade test after completing 4 – 5 years of relevant on-the-job experience. For instance if the candidate only completed 52 weeks on-the-job training during the 3-year learnership, the candidate with a N2 Trade Theory (i.e. not a FULL N2) may after 4 additional years of employment in the relevant trade, apply for a trade test. This is in accordance with the applicable Training Schedules for the chemical industries sector. 
4.
2008 DEVELOPMENT: THE CHIETA’S SECTION 28 ADMISSION AND EXEMPTION CRITERIA FOR CANDIDATES THAT APPLY FOR A SECTION 28 TRADE TEST WERE APPROVED:
The CHIETA’s ADMISSION REQUIREMENT for a candidate to attempt a Section 28 trade test specifies that a candidate must have a:

· Grade 10 with 4 years relevant on-the-job experience and a FULL N2 (4 subject N2) relevant to the trade; 

OR

· Grade 10 with 5 years relevant on-the-job experience and the relevant N2 TRADE THEORY. 
However the CHIETA did specify that where a candidate does not have a N2 as stated above, the candidate may apply under certain conditions for exemption from the FULL N2 or N2 TRADE THEORY.

The candidate needs to provide evidence that s/he completed at least a minimum of 80 weeks (excluding public holidays, annual leave and sick leave) relevant on-the-job training. This was approved by the CHIETA’s Governing Body in 2008 and subsequently endorsed by the CHIETA’s National Artisan Training Committee (NATC) in 2010. The Registrar also accepted these criteria.
5.
EXEMPTION CRITERIA FOR LEARNERS FROM THE LEARNERSHIP ROUTE THAT WISH TO APPLY FOR A SECTION 28 TRADE TEST
Learners that apply after following the learnership route can be exempted from the CHIETA Section 28 Admission Criteria if they meet the full Section 28 Exemption Criteria, as follows: 

Learners that completed the G-MET NQF levels 2, 3 and 4 learnership qualifications or CHIETA’s Interim NQF levels 2, 3 and 4 learnership qualifications, must provide evidence that s/he:

· Has completed at least 80 weeks of on-the-job training (excluding public holidays, annual leave and sick leave); 
AND 
· Has either a Full N2 or N2 trade theory relevant to the trade to be eligible for a trade test. As stated in point 4 above the candidate may apply for exemption from this theoretical requirement.
6.
18 AUGUST 2010 – DHET CONFIRMS THE REQUIREMENTS FOR CHIETA LEARNERS FROM THE LEARNERSHIP ROUTE THAT WISH TO APPLY FOR A SECTION 28 TRADE TEST
The DHET informed the CHIETA that 
1. Where a learner completed his/her G-MET NQF levels 2, 3 and 4 learnership or CHIETA’s Interim NQF levels 2, 3 and 4 learnerships before 31 October 2010, but where the learner did not complete the required 80 weeks on-the-job training, the candidate will be eligible to apply for a trade test, if the candidate can provide evidence that s/he has obtained additional on-the job training / experience at an employer to make up for the shortfall in weeks. 
For example:
· If the candidate only completed 50 weeks on-the-job training during the learnership, and the candidate has no prior on-the-job experience, the candidate may after 30 additional weeks of employment in the relevant trade, apply for a trade test; or

· If the candidate only completed 50 weeks on-the-job training during the learnership, and the candidate has 30 weeks on-the-job experience which he obtained before entering into the learnership training, these additional weeks of employment can be added to make up the shortfall in weeks. 
2. However, for a learner who is newly registered or is currently completing a G-MET NQF levels 2, 3 and 4 learnership or the CHIETA’s Interim NQF levels 2, 3 and 4 learnership after 31 October 2010 and where the candidate did not complete the required 80 weeks on-the-job training, the candidate will, depending on his / her theoretical training (Full N2 or N2 Trade Theory or exemption from the N2 as per the CHIETA’s Criteria.) only be eligible for a trade test after 4 or 5 years of on-the-job training and / or experience. 
The 4 - 5 years of on-the-job training and / or experience will be any relevant training and / or experience obtained during the completion of the G-MET NQF level 2, 3 and 4 learnership qualifications or CHIETA’s Interim NQF level 2, 3 and 4 learnership qualifications, together with on-the job experience obtained:  
· Before entering into the G-MET NQF level 2 learnership qualification or CHIETA’s Interim NQF level 2, learnership qualification; and/or
· After the successful completion of the G-MET NQF level 2, 3 and 4 learnership qualifications or CHIETA’s Interim NQF level 2, 3 and 4 learnership qualifications. 

Evidence provided for on-the-job training during the learnership qualifications must be provided in a Service Letter. A Service Letter must be provided per level of learnership. Thus the learner must provide a Service Letter for NQF level 2, level 3 and level 4. The Service Letter must be on a Company letterhead, outlining the position of the candidate, his/her duties, period of on-the-job training and period of institutionalized training. The Service Letter must be signed by the Training Manager  

Evidence provided for on-the-job training / experience obtained before or after the learnership qualifications, must be provided in a Service Letter. The Service Letter must be on the Company letterhead, outlining the position of the candidate, his/her duties and period of on-the-job training / experience. The Service Letter must be signed by the Training Manager or Human Resource Manager.      

7.
LEARNERSHIPS: RESPONSIBILITIES OF THE HOST EMPLOYER’S AND PROVIDERS OF LEARNERSHIPS
The CHIETA ETDQA’s Communication 15b/2010 specifies the responsibilities and roles of the host employer’s and providers of learnership needed to ensure that all learners coming from a learnership route meet the Section 28 Criteria. The duration of the NQF level 2, 3 and 4 learnership qualifications offered by the CHIETA needs to be for the full 3 year period to ensure that the on-the-job training is in line with the requirement of Regulations R1076 as read in conjunction with the CHIETA Apprenticeship Training Schedule relevant to the specific trade.  

8.
ADDENDUM TO THE CHIETA’S SECTION 28 ADMISSION AND EXEMPTION CRITERIA 
In view of the outcome of the meeting with the DHET on 18 August 2010: 

The CHIETA’s NATC approved on 30 August 2010 the Addendum to the CHIETA Admission And Exemption Criteria For A Candidate Applying For A Trade Test Under Section 28 Of The Manpower Training Act, No 56 Of 1981 (see attach Addendum).

DOUBLE CLICK TO OPEN DOCUMENTS BELOW
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