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ETDQA Communication 1/2011
Attention:
CHIETA ACCREDITED EMPLOYERS OF APPENTICE TRAINING

CHIETA ACCREDITED PROVIDERS OF APPENTICE TRAINING
NATC MEMBERS, PST EVALUATORS

From:

Ayesha Itzkin, ETDQA Executive Manager

Cc:

Juanita Wilkins, CHIETA Apprenticeship Training Co-ordinator


Fazel Ernest, COO
Date:

19 January 2011
SUBJECT:
REQUEST TO PROVIDE INPUT INTO THE CHIETA TRAINING SCHEDULES
1. BACKGROUND
The CHIETA has jurisdiction in terms of the Manpower Training Act, 1981 (Act No. 56 of 1981) as published in Government Gazette No 16561 of 21 July 1995 (Notice No. R. 1076) over the designated trades Boilermaker, Diesel Mechanic, Electrician, Fitter, Instrument Mechanician (Process Control), Motor Mechanic, Rigger, Turner and Welder.
The CHIETA’s Conditions of Apprenticeship and the CHIETA’s Training Schedules for each designated trade prescribes the way in which technical training, workplace training and institutionalised training must be conducted. 

These requirements must be adhered to in order for apprentices to be eligible for a trade test.
The Apprenticeship Unit has to date received various requests from accredited Providers of Apprenticeship Training and Employers of Apprenticeship Training to review the existing Training Schedules that are still in use, as prescribed by the COAITB, and to update them to reflect the needs of the industry as they have evolved over time..
2. THE CHIETA’S TRAINING SCHEDULES FOR EACH TRADE
The CHIETA’s Training Schedule for each trade contains the minimum training requirements for the relevant trade.  The Training Schedules are essential to ensure that the learning required for the trade is fully addressed before an apprentice can take a trade test.

Additional modules may be incorporated into the Training Schedule at the discretion of the employer if deemed necessary to meet a specific training needs of the company or its equipment usage needs. Any changes or deviations from the Training Schedule must be agreed to by the CHIETA before training based on these changes commences. 
The Training Schedule contains a course map that is laid out in four phases in a logical sequence.  The course map forms the basis of the Individual Training Programme that is developed and agreed to by the employer and the individual apprentice. A test must be conducted to confirm competency at company level at the end of each phase. 
During the Contract of Apprenticeship period the apprentice must complete the required institutional training, practical training and workplace training, and meet the following requirements:

	Technical Training a the FET Institution for the N-Courses
	Practical (Off-The-Job) Training at a Provider of Apprentice Training
	Workplace (On-The-Job) Training at an Employer of Apprentice Training

	An apprentice who is not already in possession of the N2 certificate required in order to be accepted for the trade test, must attend technical classes at a FET Institution. The apprentice will take approximately 10 working weeks to complete the N2 course.

On completion of each subject the apprentice will take an exam to determine whether the apprentice is competent in that specific subject. The pass rate is as prescribed by the technical institution.

An apprentice who fails to attain a required N2 subject for which he / she was given time of work to study, shall pursue such studies outside normal working hours.  By the obtaining the required N2 subject which the apprentice previously failed, the apprentice will again be entitled to attend the technical classes for the remaining N2 subjects.
	The practical (off-the-job) training must be completed per phase as outlined in the CHIETA Training Schedule for that specific trade. The institutionalised training must for a minimum of 32 working weeks in total over the four phases. Depending on the trade and apprentice this duration could be longer. The modules to be completed per phase will determine the amount of working weeks spent per phase.  For the institutional training, an apprentice must first be declared competent against a phase before s/he can attend the institutionalised training for the next phase. For example; the apprentice must successfully complete phase 1 before s/he can attend institutionalised training for phase 2, etc. 
	The workplace (on-the-job) training must be completed per phase as outlined in the CHIETA Training Schedule for that specific trade. The workplace training must be a minimum of 80 working weeks long in total over the four phases. The modules to be completed per phase will determine the amount of weeks needing to be spent per phase. For the workplace training, an apprentice must first be declared competent against a phase before s/he can attend the workplace training for the next phase. For example; the apprentice must successfully complete phase 1 before s/he can attend workplace training for phase 2.

	
	On completion of each module and phase of training an apprentice must be tested to demonstrate his / her skills or knowledge required by the training schedule for the trade.


3. DECISION TAKEN BY THE NATIONAL ARTISAN TRAINING COMMITTEE (NATC)
The NATC approved at the meeting of 25 November 2010 (Decision no 11.6 – 2010) to request input from our stakeholders regarding this matter, to establish if there is a need to  review the CHIETA’s Training Schedules. The review of the Training Schedule must determine:

(a) Whether all workplace and practical training as required by industry has been included in CHIETA Training Schedules.

(b) Whether the workplace training modules as currently allocated to a specific phase in the Training Schedules must remain as allocated; or be allocated to another phase; or combined with another module in the same or another phase, (establish the logical sequencing of workplace training modules).
(c) Whether the practical training modules as currently allocated to a specific phase in the Training Schedules must remain as allocated; or be allocated to another phase; or combined with another module in the same or another phase,(establish the logical sequencing of practical training modules).

4. REQUEST TO YOUR COMPANY

As a CHIETA accredited company your company is requested to set up a task team at company level, to identify a group of experts (i.e. mentors or trainers) to review the CHIETA’s Training Schedules for the trades that your company is accredited against. During the review the experts must address the issues as outlined under Section 3 (a) – (c).
The CHIETA’s Training Schedules are available from the CHIETA website (www.chieta.org.za) or could be requested from Ms. Lindiwe Mazibuko or Ms Thembi Sekgobela. 
You must submit your inputs to Lindiwe Mazibuko at lmazibuko@chieta.org.za 
before Friday 4 March 2011.
5. WAY FORWARD AFTER SUBMISSION OF REVIEWS

After the submission of the inputs, the Apprenticeship Unit will:

· Consolidate per trade the inputs received from the stakeholders.
· Forward the Consolidated Reports to the stakeholders for perusal.
· Organise and invite the stakeholders to the CHIETA’s Training Schedule Review Workshop to:

· Discuss the inputs received from the stakeholders.

· Agree on proposed changes to the CHIETA’s Training Schedules.

· Table the proposed revisions to the Training Schedules at the NATC for approval.

· After approval by the NATC will inform the stakeholders of the proposed changes to the Training Schedules.

As always, your cooperation is needed to build a strong and viable apprentice training system for the chemical industries sector. Your inputs are greatly appreciated.[image: image1.png]
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