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 ETQA COMMUNICATION  

DIVISIONAL COMMUNICATION NUMBER  ETQA COMMUNICATION 04 OF 2022 

TO:  CHIETA STAKEHOLDERS 

FROM:  ETQA EXECUTIVE MANAGER  

CC:  CHIETA STAFF/MANCO 

DATE:  05 DECEMBER 2022 

RE:  ETQA TRANSITIONAL STRATEGY 

 
 

Dear CHIETA Stakeholders, 
 
The CHIETA ETQA wishes to inform all Stakeholders of the Transitional Strategy for phasing out the 
Historically Registered Qualifications (HRQ) and phasing in the new Occupational Qualifications (OC). 
 
1. INTRODUCTION & BACKGROUND 

The CHIETA, as part of the 21 SETAs, has signed a Service Level Agreement (SLA) with the QCTO in 

order to implement the delegated Quality Assurance Partner (QAP) and Assessment Quality 

Partner (AQP) functions within the Chemical Sector. These delegated functions include the 

accreditation of Skills Development Providers, approval of Assessment centres, and the 

development and administration of External Integrated Summative Assessments (EISA) in the 

implementation of the Occupational Qualifications. 

The Historically Registered Qualifications are currently in the process of being phased out with the 

registration end dates for learners being the 30 June 2023 and the last dates of learner 

achievements being 30 June 2027. Simultaneously the new Occupational Qualifications are being 

phased in with new changes and additional requirements that is impacting on the business 

continuity of quality assurance activities in skills development within the Chemical Sector. The 

Occupational Qualifications require that SDPs implement modular-based training curriculum for a 

period of three years as opposed to the Historically Registered Qualifications which entailed a unit 

standard based learning aligned to NQF levels with an average implementation period of one year 

per qualification. 

2. PURPOSE 

The purpose of this transitional strategy is to ensure ETQA business continuity in the Accreditation 

of Skills Development Providers and Assessment Centres, the Approval of Workplaces, the 

Implementation of External Integrated Summative Assessments (EISA), the Quality Assurance of 
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Learner Achievements (QALA), and the Management of Learner Data, during the period of phasing 

out the Historically Registered Qualifications (HRQ) and phasing in Occupational Qualifications 

(OQ) in the Chemical Sector. 

3. SCOPE 

This strategy will be implemented over a period of three years and will incorporate, but not limited 

to, the following areas/activities:  

3.1 Registration of Constituent Assessors and Moderators. 

3.2 Alternative Entry Route (AER) for Constituent Assessor and Moderator Registration. 

3.3 Registration of Coaches and Mentors. 

3.4 Accreditation of Skills Development Providers. 

3.5 Accreditation of Assessment Centres. 

3.6 Approval of Workplaces. 

3.7 Implementation of EISA. 

3.8 Implementation of QALA. 

3.9 Learner Registration and Enrolment. 

3.10 Recognition of Prior Learning (RPL). 

3.11 Recognition of other SETA’s ETQA processes/recommendations. 

 

4. STRATEGIC OBJECTIVES  

Education and Training professionals such as Facilitators, Assessors, Moderators, Coaches, 

Mentors, and Markers, who conduct training and perform quality assurance activities within the 

Chemical Sector are required to be qualified subject matter experts in the relevant qualifications 

that they will be conducting these activities within i.e., they are required to be in possession of 

the CHIETA certificate of competence or recognised as such through the alternative entry route, 

which recognises experience and any other qualifications relevant to the field.  

 

Since the Occupational Qualifications are relatively new with no learners having achieved 

competence in these qualifications as yet, this has created a gap whereby there are no qualified 
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education and training professionals for the Occupational Qualifications who would be able to 

provide services to learners that will be undergoing training on these qualifications. 

Therefore, to ensure continuity in education and training within the Chemical Sector, the following 

will be implemented with relevance to each strategic objective during this transitional period.  

 

4.1 Registration of Constituent Assessors and Moderators. 

All currently registered constituent assessors and moderators will be allowed to assess and 

moderate learners relevant to the new Occupational Qualifications for a period of 12 months 

from date of Accreditation. During this period, they will simultaneously undergo recognition of 

prior learning for the said Occupational Qualification or undergo AER assessment for 

recognition. Thereafter, once they have qualified in either of the two aforesaid criteria, they 

will be registered as constituent assessors or moderators on the Occupational Qualification. 

 

4.2 Registration of Coaches and Mentors. 

All currently qualified coaches and mentors will be allowed to coach and mentor learners on 

the relevant new Occupational Qualifications for a period of 12 months from date of Workplace 

Approval. During this period, they will simultaneously undergo recognition of prior 

learning/alternative entry route recognition for the said Occupational Qualification. 

Thereafter, have qualified in ether of the two, they will be registered as coaches and mentors 

on the Occupational Qualification. 

The current Coach-Learner ratios will be waived, where required, as per Stakeholder feedback 

from the recent ETQA National Workshops. The OC: Chemical Plant Operator coach-learner 

ratio of 1:1 is presently not viable from a stakeholder resources perspective and will be waived 

to 1:5 during this transitional period. In the interim Chieta ETQA will consult with both QCTO 

and relevant stakeholders to revise the Occupational Curriculum/Quality Assessment 

Specification (QAS) addendum, to address this area. 

 

4.3 Accreditation of Skills Development Providers. 

Skills Development Providers who are accredited on the Historically Registered Qualifications 

will be allowed to apply for accreditation on the new Occupational Qualifications, using 
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educational and training professionals who are qualified in the Historically Registered 

Qualifications and pending their compliance to Chieta/QCTO accreditation requirements. For 

them to be reaccredited they must ensure that their education and training professionals 

undergo recognition of prior learning/alternative entry route recognition for the said 

Occupational Qualifications within a period of 12 months.  

 

4.4 Accreditation of Assessment Centres and Implementation of EISA. 

Assessment Centres will be allowed to apply for Accreditation on the new Occupational 

Qualifications, using educational and training professionals who are qualified in the Historically 

Registered Qualifications for a period of 12 months from date of Accreditation. During this 

period, they must close the gap by ensuring that their education and training professionals 

undergo recognition of prior learning/alternative entry route recognition for the said 

Occupational Qualifications.  

These Assessment Centres will be allowed to conduct External Integrated Summative 

Assessments on the new Occupational Qualifications that they are accredited for, during this 

period. 

 

Chieta ETQA will endeavour to grow/expand the pool of Assessment Centres by encouraging 

existing Accredited SDPs to become Assessment Centres. These Assessment Centres will be 

geographically spaced nationally to service the relevant demand for implementation of EISAs 

on the new Occupational Qualifications. 

 

4.5 Approval of Workplaces. 

Workplaces which are Approved on the Historically Registered Qualifications will be allowed 

to apply for Approval on the new Occupational Qualifications, using educational and training 

professionals who are qualified in the Historically Registered Qualification for a period of 12 

months from date of Workplace Approval. During this period, they must close the gap by 

ensuring that their education and training professionals undergo recognition of prior 

learning/alternative entry route recognition for the said Occupational Qualifications. 
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4.6 Implementation of QALA. 

Chieta ETQA will conduct Quality Assurance of Learner Achievements on all External Integrated 

Summative Assessment learners on the new Occupational Qualifications for the above-

mentioned transitional period. The learner results will be submitted to the QCTO for the issuing 

of certificates to all learners who successfully pass the EISA.  

 

4.7 Learner Registration and Enrolment. 

Chieta ETQA will register and enrol all learners on the new Occupational Qualifications for the 

above-mentioned transitional period based on Accreditation and Workplace Approval status. 

Learner achievements will also be captured on the Chieta database and learners will be 

uploaded on the NLRD.  

 

4.8 Recognition of Prior Learning (RPL). 

Chieta ETQA will develop RPL Guidelines and use its pool of subject matter expert Stakeholder 

Support Team (SST) members to develop RPL toolkits for the new Occupational Qualifications. 

These RPL guidelines and toolkits will be made available to assist all stakeholders during this 

transitional period. ETQA will conduct awareness sessions on the usage and implementation 

of these guidelines and toolkits. 

 
 

This Transitional Strategy will be implemented with immediate effect. 

 

Thank you for your continuous support. 

 

 

 

 

____________________________  

Mr. Joel Mmapulane  

Acting Executive Manager: ETQA  

Email: jmmapulane@chieta.org.za 

Web: http://www.chieta.org.za/  

Tel: 087 944 4377 
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